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'[ 3-c. Prohibition of sexuar harassment of rv,or.king women 
]No Governmentservantshat indulge in anyactofsexuar harassment 
j

ofanywomanatanyw lrkplace. 
.".6u.' -" 

a'tJ autolsexualharassmenl

(2) EveryGovernmentservantwho is in iharge ofa workpracesha, take jappropriate steps to prevent sexual harassment to an! woman atsuch workplace. i:
EXeLANATION._ I. For the.purpose of this rule,_

(a) "sexua! harassmenf incrudes anyone or more of the forowing acts ior behaviou4 (whetherdirecrty 
"i 
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(ii) a demand or request for sexual favours; or

(iii) mal<ing sexually coloured remarksl or
(rv) showing pornograPhY; or

(r) any other unwelcome physical, verbal, non-verbal conduct of a

sexual nature.

(b) the following circumstances' among other circumstances, if it
occurs or is present in relation to or connected with any act or
behaviour of sexual harassment may amount to sexual hg,rassment:-

(r) implied or explicit promise of preferential treatment in
employment; or

(tr) implied or explicit threat of detrimental treatment in
em;iloyment; or

(iii) implied or explicit threat about her present or future
employment status; or :i

(tv) interference rvith her work or creating an intimidating or
offensive or hostile work environment for her; or

(v) humiliating treatment tikely to affect her health or safety'

(c) "workplace" includes,-
(/) any department, organization, undertaking, establishment,

enterprisg institution, offi ce, bra nch or u nit which is establish ed,

owned, controlled orwholly orsubstantially financed by funds
provided directly or indirectly by the CentralGovernment;

(i,) hospitals or nursing homes;

(i ti) any sports institute' stadium, sports complex or competition
or games venue, whether residential or not used for training,
sports or other activities relating thereto;

(rr) any placevisited by the employeearisingout oforduring the
course of employment including transportation provided by

the employer for undertaking such journey;

(u) a du'elling place or a house. ]


